
WHEREAS IMPROVED PARENTAL LEAVE POLICIES WILL:  

• Improve the physical and mental health of both UF employees and their children, as: 
o Short or nonexistent paid parental leave can significantly challenge working 

parents, increasing domestic conflict and compromising their ability to maintain 
health-protective behaviors, such as sleep and exercise, during a period marked 
by: 
 Heightened stress1; 
 Vulnerability to mood disorders2; 
 Changes in physical health, including weight gain,3 and; 
 Changes in immune and inflammatory function.4  

o Mothers who took fewer than 12 weeks of leave experience increased 
postpartum symptoms of depression.5 

 
• Enhance childhood development, as: 

o Paid parental leave policies are strongly associated with reduced infant mortality 
rates6; 

o Working mothers in the US who had access to paid leave were more likely to give 
birth to children with healthy birth weights7; 
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o Longer parental leave results in higher quality relationships between infants and 
their parents, which can help develop learning foundations, positive 
relationships, and self-control,8 and; 

o Leave time facilitates the early detection of potential developmental delays at a 
time when problems can be effectively addressed.9 
 

• Support gender equity in the workplace and advance the University of Florida’s goals 
to recruit and retain the most talented employees. 

 
• Advance the University of Florida’s ‘Rise to 5’ initiative, by making UF’s leave package 

competitive with those of its highest-performing peer and aspirational peer 
institutions,10 including: 

o The University of North Carolina – Chapel Hill, which allows all new parents on a 
9-month appointment to take a full semester of paid leave, and offers 15 weeks 
of paid leave for those without teaching responsibilities11; 

o The University of Michigan, which offers six weeks of paid maternity leave and 
up to six weeks of additional paid parental leave for all new parents12, and; 

o The University of Virginia, which offers 8 weeks of paid leave13. 
 

• Reaffirm UF’s position of preeminence among Florida public institutions of higher 
education, by making UF’s leave package competitive with those of other Florida 
public universities, including: 
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o Florida International University, which currently offers its employees up to 26 
weeks of paid parental leave14, and; 

o Florida State, the University of South Florida, and the University of Central 
Florida, all of which offer a full semester of paid leave.15 

 

THEREFORE, BE IT RESOLVED THAT:  

• The University of Florida should: 
o Provide 12 / 15 / 19.5 weeks of paid parental leave; 
o Abandon its current requirement that employees reimburse parental leave 

through deductions from employees’ sick leave, and; 
o Offer these benefits too all University of Florida employees, including faculty, 

staff (TEAMS, USPS, and OPS), and graduate students. 

 

 

 

 
14 Although FIU’s parental leave is paid from sick leave, it is not deducted from employees’ balance until they leave 
the institution, allowing them to accrue and use sick leave for when they are actually sick. 
15 Parental leave at these institutions is also paid from sick leave, though, as at FIU, payment is not deducted from 
employees’ balance until they leave the institution. 


